Introduction
Veterinary medicine education in a modern approach and military status was reported to have opened in 1842 in Turkey, and students started to be admitted to this military school for civilian services in 1881. Ankara University was founded in 1946, and veterinary medicine education was started to be provided under the Ankara University as a faculty for the first time in 1948 (Erk 1978) . In line with the duties specified in the fifth article of the Law numbered 6343 and newly developing concepts, for the purpose of fulfilling veterinary medicine services, it is anticipated that the number of veterinaries in Turkey will reach 32.000 by the end of 2013 (Anonym 2010) . According to the Student Selection and Placement (ÖSYS) Higher Education Programs and Placement Quota Manual published on July 3, 2013, admission quotas have been opened for education in 22 faculties including Cyprus (Near East University) and Kirghizstan (Manas University) and with the newly established faculties of veterinary medicine, the number of faculties has reached 28. The placement quota recognized for faculties providing education was 1.855 in 2012 and it increased to 1.984 in 2013 (including the quota for top students of schools) (ÖSYM 2013a-b) . The faculties of veterinary medicine, the years they were established, and their admission quotas have been provided in Table 1 . 1948 1970 1972 1978 1982 1982 1982 1993 1993 1995 1995 1995 1995 1996 1997 1997 1997 1997 1997 2008 2010 2012 2012 2012 2012 2013 Universities that including Faculty of Veterinary Medicine* In the Turkish Veterinary Medicine Congresses (1998, 2002, 2010) , reports were prepared on the problems of the profession and some activities (Özen and Ateş 2003a (Özen and Ateş -b, Özen et al 2007 (Özen and Ateş , Özen et al 2012a were conducted on problems experienced during veterinary medicine teaching and the practice of the profession. In the study of Özen and Ateş (2003a) and Özen et al (2012b) it was concluded that the awareness of selecting faculties of veterinary medicine was low. Ilgen et al (2003) conducted a study investigating the influence of some personal characteristics of students in faculties of veterinary medicine on their career preference. However, no detailed study determining the relation between demographic characteristics and field of employment and location of employment of professional individuals was encountered.
The study aimed to draw-up a profile of veterinaries graduating from the KAÜ Faculty of Veterinary Medicine and conduct an investigation of their fields of employment in terms of some factors.
Materials and Methods
The material of the study was constituted by the files in the Archive of the KAÜ Registrar's Office of students, enrolled at the faculty of veterinary medicine. File records were exami- Person **** ned and classified according to years, and data was obtained for the findings. The Center of Student Selection and Placement (ÖSYM) was contacted and it was determined that there were data pertaining to the period between the years of 1996 and 2011 (number of admitted students, lowest and highest scores for admission to the faculty). The archives of the ÖSYM were reviewed for data pertaining to these years and concerned data were accessed. Data pertaining to the period prior to 1996 were formed by noting graduate, dropped-out, and transferred students one by one from files in the Archive of the KAÜ Registrar's Office. All graduates between the academic years of 1989-1990 and 2010-2011 were included in the study.
In order to be able to access data on the field of employment of graduates, interviews were conducted with graduates of various periods. Furthermore, data was collected through internet access of the personnel detail databases of the Ministry of Food, Agriculture, and Livestock (MFAL) (Anonym 2013 ).
The SPSS 20.0 statistics package program was utilized in the study. The descriptive statistics of the data was performed on the SPSS program and the Kruskal-Wallis test was utilized in the significance control of intergroup differences. Clinic (2) University (3) Municipal (4) Other public (5) Other private (6) Abroad (7) Total Table 5 Table 7 . Some findings pertaining to graduate students. (1990-1996, 1997-2003, and 2004-2011) and evaluated according to field of employment and gender distribution. Data of various periods have been provided in the tables below (Table 5 and 6) .
Minimum, maximum, and mean values of age of admission to the faculty, age of graduation, and period of study of graduates have been provided in Table 7 .
Frequency and mean frequency values of the field of employment according to regions, and difference significance details have been provided in Table 8 and frequency and significance of field of employment according to graduation periods in Table 9 (n=1.142).
Discussion
This study although covered graduates of Kafkas University Faculty of Veterinary Medicine, could said that, the results can be generalized in Turkey because of these graduates are comprised of students from seven regions of Turkey and of these graduates are working in the different seven regions also. The KAÜ Faculty of Veterinary Medicine seeks solutions for human and animal health problems in light of scientific and social studies, contributes to the awareness-raising of locals with scientific and social activities in the province of Kars, which is an important animal husbandry centre, and contributes to cultural life in and around Kars (Kızıltepe 2006) . Likewise, it can be acknowledged that it contributes to human and animal health in Turkey with the veterinaries graduating from the faculty providing service all over Turkey (Table 7 , 8 and 9). Çiftçi (2011) pointed out that there were serious losses in the social benefits students of faculties of veterinary medicine obtained from teaching staff. Özen et al (2012a) reported that the high number of faculties and student quotas were among the problems experienced in veterinary medicine education. In the same manner, it can be suggested that the increase in the number of quotas (Table 1) (1) Clinic (2) University (3) Municipal (4) Other public (5) Other private (6) (1) Clinic (2) University (3) Municipal (4) Other public (5) Other private (6) Table 9 . Frequency (%) and significance table of field of employment according to graduation periods. *: Number of abroad was nominal (n=15) so it isn't calculated. 1= Ministry of Food, Agriculture, and Livestock, 2 = Clinician, 3 = Academic staff, 4 = Municipal veterinarian, 5 = Other public sector (Ministry of National Education, Ministry of National Defence, Ministry of Health, Turkish National PoliceMinistry of Interior), 6 = Other private sector (Drug-medical industry, Poultry industry, Meat and dairy industry, Veterinary consulting services, Jockey Club of Turkey, Company owner). a: p<0.001 is significant; b: p<0.05 is significant. of benefit provided by teaching staff to students to decrease in faculties with inadequate physical infrastructure.
The rate of female veterinaries graduating was determined to be 8.2% (n=19) between the years of 1990-1996, 19.3% (n=62) between the years of 1997-2003, and 6.9% (n=42) between the years of 2004-2011 (p=0.000) . In a conducted study (Başağaç Gül et al 2008) , it was reported that the rate of females graduating from faculties in small cities was 19.3% between the years of 2000-2005. It can be said that there was an irregular change in the rate of female veterinaries graduating from the KAÜ Faculty of Veterinary Medicine (Table 2 and 6), however, the rate of graduating females in the 1997-2003 period demonstrated parallelism with the study of Başağaç Gül et al (2008) . It can be said that the low rate of female veterinaries is due to the difficult living conditions of the province of Kars and the difficulties of veterinary field services, especially oriented at sheep and goats and cattle and the rate of female veterinaries can increase with the increase in employment of veterinaries by the Ministry of Food, Agriculture, and Livestock due to Turkey's recent demand for European Union membership.
The fact that the mean rate of those graduating from KAÜ Faculty of Veterinary Medicine and serving in the region they were born is 54.37% and the dominant field of employment in the region is the "Ministry of Food, Agriculture, and Livestock" and "clinic enterprises", can be interpreted as veterinaries preferring their hometowns for both public and private service (MFAL provincial and district directorates) in addition to the region having a significant amount of livestock. Likewise, it can be said that the place of birth has an impact on veterinaries born in the Eastern Anatolian Region and working in this region as an academician (Table 3) .
Engagement of sheep and goat and cattle husbandry at a significant level in the Eastern Anatolian Region, which has the lowest population among the seven regions in Turkey (8.43%) (Table 4) (TÜİK 2013) supports the higher rate of employment of veterinaries in the public (MFAL District and Provincial Directorates) and private (25.04%) sectors in this region compared to other regions.
It was determined that the rate of veterinaries working in the Ministry of Food, Agriculture, and Livestock was 50.78% (n=588). This finding conforms to the finding of Özen et al (2012c) that suggests that transfer from the private sector to the public sector is at an important level and the public sector is more preferable compared to other sectors.
The majority of veterinaries graduating from the KAÜ Faculty of Veterinary Medicine serving at MFAL Provincial-District Directorates (50.78%, n=588) and in clinical service for farm animals (26.94%, n=312) (Table 5) can be suggested to be the result of education (dominantly in practice) associated to the animal composition of the region.
In the study conducted in the United States, Chieffo et al (2008) determined that 10.70% of students graduating in 1989 provided large animal health services, this rate was 2.2% in 2007 and thus, there was a negative trend towards this field. When data in Table 5 in the study are examined, it was determined that there was a positive trend in rates of veterinaries providing clinic services, which is different to Chieffo et al (2008) .
Factors such as regional demographic and socioeconomic structure, level of income, and market share are considered to be important for the clinical service field of veterinary medicine (Aral et al 2010) . In the report titled "Structuring Oriented at Types at Clinics of Faculties of Veterinary Medicine" (Anonym 2011) , the insufficiencies in the number of small animals (pet animals) in the Eastern Anatolian and Southeastern Anatolian Regions are observed to be a weakness for type based education. When the rate of students born in the Eastern Anatolian Region (24.96%, n=291), rate of those preferring to work in the region they were born (54.37%, n=634) and the dominant field of employment (MFAL and Clinic) among students graduating from the KAÜ Faculty of Veterinary Medicine are evaluated, the need for type based structuring can be emphasized in light of literature information and study findings.
It is emphasized that due to the high number of faculties and admission quotas, the quality of education decreased and associated employment problems started to arise (Anonym 2007 (Anonym , Özen et al 2007 and the increase in the number of graduates limited employment opportunities in the public sector (Aral et al 2010) . It is reported that even though veterinaries experienced high-level dissatisfaction (Özen and Ateş 2003a) and students of faculties of veterinary medicine and veterinaries have concerns for their futures, they are hopeful (Özen et al 2012b) and in another study (Babaoğlu et al 2012) it is reported that veterinaries have a low burnout level. The current absence of an unemployment problem (Table 3 and 5) in our study, caused veterinaries to be hopeful, though concerned, (Özen et al 2012b) however, in the literature (Anonym 2007) as is known, it is suggested that the number of faculties without planning and infrastructure and the increase in admission quota, will cause employment problems in a few years.
It can be recommended that a study is conducted at a dissertation level for the purpose of mapping the employment of graduates of faculties of veterinary medicine in Turkey and thus, more rational suggestions can be made with regards to veterinary medicine employment policies. Furthermore, it can be said that efforts for drawing-up student and graduate profiles in the field of veterinary medicine can provide significant contributions to determining the needs and com-petencies of veterinary medicine education oriented at both the public and private sectors.
Conclusions
In conclusion, the determination of status of veterinaries working in the region they were born and their dominant areas of employment can be evaluated as the strengths of the study, and it can be suggested that important contributions can be made to veterinary medicine, for which there are attempts for it to achieve high standards, through profile studies to be conducted at other faculties.
